The Finance Department of the Kelley School of Business, Indiana University is seeking individuals to fill an open rank non-tenure track faculty position beginning fall 2025. The classification of this position is open depending on experience and will be at the Clinical or Lecturer classification.
Appointments at the clinical classification require a PhD, or doctoral degree completion by August 2025, in finance or related area and finance industry experience. Appointments at the lecturer classification require a minimum of a master's degree in finance or related fields at the time of hiring. Appointments at both classifications require five years or more industry experience, with priority given to candidates with an investment banking background.
Teaching duties of 18 credit hours a year will be primarily at the undergraduate level but may include graduate level courses. A portion of the teaching duties may include leading one of the Kelley School's undergraduate workshops or MBA-level academies. These workshops and academies prepare students for the competitive recruitment process for careers in security research, sales, trading, private wealth management, investment banking, real estate, corporate finance, and other fields. Qualified candidates will have significant industry experience in one of these areas. We are seeking individuals who have demonstrated success in working with various faculty and student groups and can manage relationships with our corporate partners. We expect that the successful candidate will grow into a leadership role in our teaching programs.
Interested individuals should review position requirements and apply at https://indiana.peopleadmin.com/postings/26433 
Applications received before December 1, 2024, will be given full consideration; however, applications will be accepted until the position is filled. Those desiring further information on these positions may contact: Chair of the Finance Department, KSBFIN@iu.edu.
Indiana University is an equal employment and affirmative action employer and a provider of ADA services. All qualified applicants will receive consideration for employment based on individual qualifications. Indiana University prohibits discrimination based on age, ethnicity, color, race, religion, sex, sexual orientation, gender identity or expression, genetic information, marital status, national origin, disability status or protected veteran status.

